
EHRC and the 2010 Equality Act

April 2010



EHRC
• The Equality & Human Rights Commission was created by 

Equality Act 2006 and opened on 1 Oct 2007

• Tripartite mandate: to promote and protect equality and 
human rights, and to foster good relations across 9 grounds

• ICC-accredited NHRI with category ‘A’ status in Jan 2009

• Legal enforcement powers and grant-funding programme

• Equality Act 2006 requires us to produce statutory Codes of 
Practice and non-statutory guidance to support the 2010 Act

• EHRC has a remit across the three nations of Britain and:

– Provides advice and guidance

– Works to implement an effective legislative framework
– Raises awareness of everyone’s rights



Why the new law is so important
• Discrimination today is as much about institutionalisation as individuals. 

The Commission welcomes the Government’s new Equality Act that will 
address both current and traditional challenges –

• by tackling persistent systematic disadvantage :
– social and economic disadvantage makes inequality worse, e.g. temporary 

workers, low paid workers, struggling tenants and homeowners, people facing 
redundancy and people of all ages

– A child’s postcode at birth is a reasonable predictor of their adult life chances

• by reducing chronic disadvantage :
– Half of disabled people are out of work

– A Bangladeshi woman is six times more likely to be unemployed than a white 
woman

– 40 years after the Equal Pay Act, men earn on average £1 for £0.85 earned by 
women



We believe the Equality Act will:

• Support the economic recovery
• Provide clearer direction for public bodies, businesses, 

voluntary and community sector
• Help tailor services to meet community needs
• Effect tangible change in all areas of public life
• Embed equality regardless of where people live in Britain
• Address systemic inequalities without undue bureaucracy
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• Not regress on any area of pre 2010 equality law
• Give everyone in society a fairer chance
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• The 2010 Equality Act harmonises, strengthens and streamlines 40 years of 
equalities legislation in Britain established between various acts, statutory 
instruments, codes of practice and EC directives, into a single Act

• 1965 First Race Relations Act 
1967 Partial decriminalisation of homosexuality
1975 Sex Discrimination Act, Equality Opportunities Commission est. (EOC)
1976 Commission for Racial Equality est. (CRE)
1995 Disability Discrimination Act
1998 Human Rights Act
1999 Disability Rights Commission est. (DRC)
2000 Race Relations (Amendment) Act
2000 Equalisation of age of consent - Sexual Offences (Amendment) Act 
2004 Introduction of civil partnerships
2006 Equality Act
2010 Equality Act



What’s new in the Equality Act?
• Single Public Sector Equality Duty covering all 9 protected grounds
• Public Procurement Duty using public sector spend to prevent 

inequality
• Socioeconomic Duty requiring strategic public bodies to pay ‘due 

regard’
• Banning age discrimination beyond the workplace 
• Positive Action with greater scope to supply deficits in the workforce
• Strengthening the powers of employment tribunals
• Protecting carers from discrimination
• Clarifying the protection for breastfeeding mothers
• Banning discrimination in private members’ clubs
• Requiring gender pay and employment equality publishing
• Protecting people from dual discrimination



Codes of Practice
• Formal documents
• Drafted by lawyers, used by courts and experts
• Explain what the words of the law mean
• Three phases of work:

– Now: employment, equal pay and services, public 
functions and associations

– Early 2011: public sector equality duty and education
– Late 2011: housing and transport



Non-statutory guidance
• Much less formal, user-friendly
• Drafted by non-lawyers, checked by lawyers, 

used by everyone
• Explain what organisations of every type and 

size have to do/individuals can expect
• Two main phases of work:

– Now (July 2010): employment including equal pay, education 
and services, public functions and associations

– End of 2010: public sector equality duty



Timeline for guidance
• October 2010: employment, services etc, 

housing, education and transport provisions 
come into effect (guidance available July)

• April 2011 (provisional): public sector equality 
duty and procurement (guidance available 
January 2011)

• 2012 (provisional): age protection outside 
employment (guidance updated 3 months 
before)



How EHRC will publish guidance

• Web  and hard copy
• Accessible versions
• Tailored versions of each set

– employer/employee 
– service provider/service user

• Scotland and Wales, including in Welsh
• Promotion and partnerships
• Ongoing updating
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